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2. Office Space
Office space will be allocated by the Director of Libraries, in consultation
with the Librarians. Such office space shall be suitably equipped with a
desk, chair, computer, reliable Internet connection, telephone and filing
cabinet for each full- time librarian.

3. Secretarial Services
Each Campus library shall have at least one full-time secretary.

4. Scope of Librarian Work

The professional librarian's workload shall encompass the following:

a. The nature and scope of professional duties performed;
b. The time period during which said duties are to be performed;
¢. Activities undertaken in any of all of the following areas:
(1) Professional activities including positions of leadership in
professional or scholarly associations;
(2) Research, publication and creative activities; (3) Advanced graduate
study; and
(4) Contributions to the University community.

C. Work Year

All librarians, of whatever rank, normally shall be employed to work a twelve
(12) month year. Where feasible, librarians shall be permitted to elect to work
a nine (9) month year, from September through May, at 9/12 (3/4) of salary and
proportionate reduction in other benefits by application for such arrangement to
the Director of Libraries.

D Library Hours
The schedule of hours during which the University Libraries shall be open for
use by the University community shall be established by the Chancellor or their
designee after consultation with the Director of Libraries.

E. Workload

1. Assignment of Professional Duties and Responsibilities

The workload of each librarian shall consist of such duties pertaining to the
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3.

operation of the University Libraries as may from time to time be assigned by
the Director of Libraries.

Individual Schedule

All librarians, of whatever rank, shall work in accordance with a schedule
that shall be established by the Director of Libraries or their designee. In
establishing said schedule, the Director of Libraries shall consider the
professional expertise and scheduling preference of each librarian. Librarian
schedules shall be as equitably determined as possible within the library with
due consideration of the following in reasonable perspective: qualification,
skill and ability of librarian personnel, equity, hardship, the overall needs of
the Library, and seniority (most particularly in specialty areas).

Work Day

During the term of this Agreement, every Librarian shall be required to work
37-1/2 hours per week.

No librarian shall be required to work more than seven and a half (7-1/2)
hours per day, exclusive of periods taken for meals.

Except in times of financial exigency, librarians with several years service
shall not be assigned to hours commonly deemed inconvenient though they
may arrange for such assignments with the Director on a voluntary basis.
However, Librarians hired after June 1, 1984 with the explicit understanding
that such work might be a part of their schedule and whose original
employment contract has specific reference to such understanding may be so
assigned without the requirement of financial exigency, provided that, they
shall be entitled to special scheduling flexibility for the overall assignment.
The Director may extend such flexibility to volunteers. Such flexible
assignment shall not reduce the Librarians average 37 1/2 hour per week
work obligation nor shall it diminish the accumulating or charging of sick
leave, personal leave or vacation leave.

F. Research and Advanced Study

1. General Provisions

Professional research is recognized as essential to individual professional
development and crucial to library growth. All professional librarians shall
have equitable access to a reduced workload for the purpose of engaging in
professional research, publication or professional and creative activities.

The Parties recognize the value to the University derived from advanced
graduate study by professional librarians. Equitable access to reduced
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All dues and fees shall be by payroll deduction

Payroll deduction shall be permitted for unit members who wish to participate in MTA’s
VOTE, a political action committee. All payroll deductions for unit members shall be
allocated in equal amounts in each paycheck. A bargaining unit member who wishes to
participate must consent in writing to the authorization of the deduction from their wages
and to the designation of VOTE as the recipient thereof. Such consent shall be in a form
acceptable to the Employer/University Administration and shall bear the signature of the
bargaining unit member. A bargaining unit member may withdraw their authorization by
giving at least sixty (60) day’s notice in writing to their campus personnel office. The
Employer/University Administration shall deduct contributions from the pay of
bargaining unit members who request such a deduction in accordance with this Article
and transmit such funds to the VOTE holding account within thirty days after the last day
of the month in which the deduction is made, provided that the Employer/University
Administration is satisfied by such evidence as it may require that the treasurer of VOTE
has given a bond, in a form approved by the Employer/University Administration, for the
faithful performance of their duties in a sum and with such surety or securities as are
satisfactory to the Employer/University Administration harmless from any and all claims,
demands, liability, cost or damages arising from or related to this Article. An amount
equal to one-tenth (1/10) of the annual dues certified by the VOTE treasurer shall be
deducted monthly from September through June from the pay of bargaining unit
members who have consented to said deductions as provided above.

APPENDIX A-3

ADDENDUM IN PARTIAL SETTLEMENT OF THE STATUTORY BASED
CONTRACTUAL AGENCY FEE OBLIGATION

Delete Appendix in its entirety

12. Phased Retirement Program

Add new Appendix as follows

University of Massachusetts Lowell
Phased Retirement Program
for MSP Faculty and Librarians

. ELIGIBILITY
Eligibility for this Program is limited to:

a.

Full-time active members of the UMass Lowell Faculty and Librarians bargaining unit
(“Members™) or those Members who are on an approved leave of absence with or without
pay from the University; and

Members who have completed ten (10) or more years of creditable service with the
Massachusetts State Employee Retirement System (“MSERS™) or in the Optional
Retirement Program (“ORP”); and
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